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President's Message

Hello, my fellow students!

It is truly an honour and a joy to share with you some of the incredible moments and achievements

from this past year.

Before | highlight our successes, | want to begin with a few words of gratitude. To our SA staff -
thank you for being the heart of this organization. None of what we accomplished would have been
possible without your dedication and hard work. To the Red Deer Polytechnic staff, faculty, and
administration - thank you for your ongoing support, especially during the more challenging times of
the year. And most importantly, to you - the students we serve. Thank you for showing up, for your
courage, your curiosity, and your spirit. You are why we do what we do, and | look forward to seeing
you all again in the 2025-2026 academic year.

Now, let's celebrate a few of the amazing things your Students’ Association has achieved!

First, our campus is brighter than ever thanks to the brand-new Pride mural, Kaleidoscope, that is
located on the exterior of the Far Side Bar & Grill. This beautiful work was created by Kat Simmers, a
talented queer artist from Central Alberta and proud RDC alum, whose art can also be seen at the
Calgary International Airport, downtown Red Deer, and Calgary, and across various other centres.

Secondly, our team grew this year! We are thrilled to welcome Candice Brown, our new Student
Wellness Coordinator, and Star Clynes, our Member Engagement Assistant. We recognized the need
for dedicated, full-time support in both student wellness and equity, diversity, and inclusion, and
since they joined us, student engagement has soared. If you see them around campus, please take a

moment to say hello!

And finally, I'm proud to share that we achieved a record-breaking level of participation in our
student elections this year. This milestone is more than just numbers; it's a testament to the
strength and unity of student voices. The more engaged we are, the more powerfully we can
advocate for students at the municipal and provincial levels. Your participation truly makes a

difference.

Thank you again, and | look forward to seeing you all in the hallways.

W

Jacq Patterson
2024-2025 Students' Association President
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OUR

MISSION

OUR
VISION

OUR
VALUES

The Students’ Association is dedicated to elevating the student experience
at Red Deer Polytechnic by offering essential services, effective political
representation, and impactful opportunities to enrich their educational

journey.

The students at Red Deer Polytechnic are empowered to thrive in a learning
environment where access and connection inspire transformative discovery,
encourage a sense of community, and provide opportunities that foster a
memorable experience.

Affordability & Accessibility
We believe that access to quality education and essential student supports
should be barrier free and affordable.

Community & Diversity

We embrace and celebrate the individuality of our Members and foster an
inclusive, accessible, and safe community, recognizing that diversity enriches
our lives.

Transparency & Accountability
We are accountable to our Members and transparent when making decisions
on behalf of our Membership.

Sustainability & Continuity

We are committed to sustaining our organizational continuity by building and
maintaining strong relationships, practicing good governance, and prioritizing
continuous growth.

Wellness & Inclusion
We invest in the mental, spiritual, and physical wellness of our Members and
foster a culture of inclusion, belonging, and growth.

RDOP
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Your Association at a Glance

1,145

Lockers Rented

3,126

Semester Bus
Passes Sold

$12,260

Amount Given for CAT
Fund Sponsored Events

$24,770

Food Bank Donations

3500 +

Students on the
Health Plan

25.75

Average number of events
hosted per month

$3,200

Student Group
Operating Grants

23.2%

Record-breaking
General Election
Voter Turnout
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Your Association Fees

Full-time (9 credits or more) $112 per term Extended Health Insurance $170 per year
Part-time (8 credits or less) $58 per term Extended Dental Insurance $170 per year
Apprenticeship $58 per session International Interim Insurance $120

International Repatriation Insurance $50 per year
GOVERNANCE

The SA is built upon representation and advocacy, as we lobby the government and the institution to ensure students
are given an affordable and accessible education. The governance fund ensures accountability through elections and
protecting student interests. We also assist students with academic appeals and other grievances.

BUILDING FUND

The Students' Association owns and operates its own building for student use. A portion of SA fees are allocated for
future expansion, renovations, and general maintenance - including insurance, utilities, janitorial, and repairs.

OPERATIONS & FINANCE

The Operations & Finance budget covers the costs of our annual external audit, legal fees, general expenses (such as
telephone, internet, software, and our operational and accounting staff).

MEMBER ENGAGEMENT

The SA provides the following programs and services:

¢ Awards & Scholarships ¢ Health & Dental Plan e Lockers

e Communications/Publications e Transit Passes e Food Bank

e Cultural Activities Trust Fund e Student Groups e Peer Tutoring

¢ Mental Health Initiatives ¢ Awareness Campaigns ¢ MindfulU

e Financial Literacy (KOFE) e Free Income Tax Filing ¢ Free menstrual products

Building Fund

Member Engagement

Operations & Finance e

Governance

*Based on the 2024/2025 Annual Budget
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Student Council

Council consists of 12 elected students and the members of Executive Council. Council is the
highest governing body of the Students' Association. All major organizational decisions are
made by Council, including Bylaw and Policy development, approval of the annual budget,
and approval of the audited financial statements. Councillors are elected to govern the
affairs of the Association on behalf of the Membership.

The students on Council have many roles and duties. Some of these include ensuring that
the opinions and concerns of their fellow students are represented in the decision making of
the Council, promoting the interests of the Membership, and putting the interests of the
Membership above their own.

06



Executive Council

Devyn Shannon
President
May 2024 - October 2025

Jacq Patterson
Vice President External
May 2024 - October 2025

President
October 2025 - April 2025

Brianne Campbell
Vice President Academic
May 2024 - February 2025
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General Election Results
For the 2025/2026 Year

The General Election for the 2025/2026 year was held
between Tuesday, February 26 and Thursday, March 6. 8
(eight) candidates put their names forward for 12 (twelve)
vacant positions on Student Council. 1 (one) candidate for
the role of President, 2 (two) for Vice President Academic,
and 3 (three) for Vice President External. Voting was
available on MyRDP between Monday, March 3 and
Thursday, March 6. With a record-breaking voter
turnout of 23.2%, Bridget Anderson, Vishal Arora,
Nicholas Baker, Criselda Co, Lyan Jazleen Fajardo, Yiri
Olueh-Matimi, Esther Owolagba, and Varun LNU were
elected to Student Council. Jacq Patterson was elected
as President, Eli Wolters as Vice President Academic, and
Samuel Johannson as Vice President External - they took
office on May 1, 2025.

9

Election events hosted between
February 26 to March 6

23.2%

Record-breaking voter turnout

1329/5723

Electors who voted

Voted Turnout by School

(o] 200 400

School of Arts & Education 497
Donald School of Business
School of Health & Wellness

School of Trades & Technology

Division of Extended Education
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Advocacy

In March 2024, the Students’ Association Council adopted the Association’s long-term advocacy priorities. These long-
term goals would provide the Association with clear objectives and would continue to honor the Association’s 60-year
history of representation and advocacy. The advocacy goals were enacted on May 1, 2024.

The 2023/2024 Student Council was tasked with creating advocacy goals divided into three objectives:
1.Determine the priorities of the students of Red Deer Polytechnic.
2.Create a framework that will ensure continuity of advocacy work year-to-year.
3.Ensure continuity of advocacy and representation.

Advocacy priorities were shared with Red Deer Polytechnic’'s Executive Leadership team and included
recommendations to RDP.

The advocacy priorities and recommendations were:

Increase Indigenous Spaces on Campus

1.Create an Indigenous Medicine Garden on campus.
2.Install a permanent Tipi on campus.

Transitional Support for International Students

1.As international students need time and safety not only adjust to RDP's policies, culture, and environment but Red
Deer and Canada's as well, RDP should have three-month transitional housing for International students who
choose not to live in RDP’s residence to reside when they first arrive at RDP. This will give them time to adjust,
build a commmunity, and find a safe place to live for their remaining time at RDP.

Open Educational Resources

1.Develop Institutional Policy for selection of Course Instructional Material that states that the adoption or the
creation of OER’s must be the first choice of Instructors when selecting supplemental material for their courses.
2.Create a dedicated grant for Instructors to give them the time and resources to research and create OERs.

Centralization of Student Supports

1.The existing student supports and services on campus be relocated to a centralized and/or localized location.

Student Supports at RDP to be included in the centralized and/or localized hub:
¢ Intake Coordinators (currently in room 1006 — Library)
¢ Counseling Services (currently in room 1402)
e Accessibility Services (currently in 1006 — Library)
¢ Health and Wellbeing Services (Currently room 901)
¢ Student Connect Center (currently room 1102), including Academic Advising, Funding Advising,
Scholarships and Awards Information, and Emergency Student Food Bank Intake.
e Career Services/advising offered by CEED (currently in room 1204)
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Advocacy Cont.

Mental Wellness: Identifying the Capacity of Staff and Faculty

1.RDP should initiate a mechanism to determine the roles, expectations, and limitations of staff and faculty as it
relates to student mental health. The chosen mechanism should have the goal of understanding the needs of staff
and faculty as they support their students, identifying ways to support faculty with classroom management,
identifying gaps in current support offerings, giving staff and faculty the skills to identify which student services
and supports to direct the student in need to, and providing professional development and supports for staff and
faculty to support their own mental health and the mental health of their peers and students.

2.Those who interact with students daily are in an ideal position to recognize and respond to early indicators of
concern. Every member of the RDP community should be fully aware of all supports and services on campus that
are available to the students, staff, and faculty.

Investment in the Sustainable Development Goals Accord
1.Create a dedicated SDG Committee with a Terms of Reference and a budget line that is empowered to research,
advocate for, produce programming and initiatives, and more for the Sustainable Development Goals on Campus.
2.Create a research fund for students and faculty for projects focused on one or more of the Sustainable

Development Goals.
3.Create a grant or scholarship for students who have demonstrated excellence and/or innovation towards one or

more of the Sustainable Development Goals.

Language Course Offerings
1.Canada’'s Truth and Reconciliation Commission calls upon “post-secondary institutions to create university and
college degree and diploma programs in Indigenous languages”. This can start by RDP offering credit courses and

credentials in Indigenous languages.
2.Continue to add to the existing French Courses with the addition of Intermediate and Advanced Courses.
3.Explore the return of Spanish language courses and offer additional foreign language courses such as Korean,
Japanese, German, etc. to RDP's course offerings.

\
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Key Accomplishments

Food Security Grant

In June 2024, we received a $50,000 Food Security Grant from the Government of Alberta to address the growing
demand of food insecurity on our campus.

Truth & Reconciliation Commission of Canada’s (TRC) Calls to Action

As a commitment to learning about and implementing the Truth and Reconciliation Commission of Canada’s
(TRC) Calls to Action, as well as ongoing recognition of our history, the Association installed vinyl posters of the 11
Calls to Action related to Post-Secondary institutions in the Association stairwell for individuals to view, learn
from, and reflect on.

Grants, Sponsorship & Donations

We were successful in securing $26,000 in grants, sponsorship, and donations to support our mental health
initiatives and Peer Support programming.

Peer Lounge

We successfully advocated to Red Deer Polytechnic to provide us with additional space on campus to support
the ongoing development of a Peer Support program. 2002A, formerly the Kines Meeting Room, was offered to
us, and the Peer Lounge was located in The Loft.
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Special Projects

Kaleidoscope Pride Mural

On Friday, August 16", we gathered to unveil
the beautiful mural, titled Kaleidoscope, that
had recently been painted on the exterior of
the Far Side Bar & Grill. SARDP commissioned
RDP Visual Art alum, Kat Simmers, for the
project.

We visibly display our continued
commitment to the 2SLGBTQIA+ community
as Kaleidoscope symbolizes unity,
acceptance, and the strength found in
diversity, and that Red Deer Polytechnic is a
safe and inclusive campus, where all are
welcome.

Kaleidoscope was a partnership between
SARDP, Pride on Campus, and Red Deer
Polytechnic.

Orange Shirt Day T-Shirt Design

In collaboration with Indigenous Student
Initiatives and Red Deer Polytechnic, we
launched the Orange Shirt Day T-Shirt
Design Contest in July 2024. RDP students
and alumni were invited to submit their
original t-shirt designs that reflect the spirit
and message of Orange Shirt Day. The
selected design would be featured on the
Orange Shirt Day t-shirt, which will be
available for purchase on campusin
September. All proceeds from the t-shirt sales
will go towards supporting the Indigenous
Student Bursary.

At the end of August we unveiled, Cori
Steele’s design (RDP student.) The Orange
Shirts were available for purchase in The Lift.

199 Orange Shirts were sold, raising $2985 for
the Indigenous Student Bursary.
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Sustainable Development
Goals Accord

The SARDP Sustainable Development Goals Ad-hoc Committee was formed in October 2024, with the first meeting
being held in November. In December, the Committee surveyed key members of the Association Staff, and
surveyed the Membership in February. Following the closure of both surveys, the Commmittee reviewed the data and

curated a final report.

Survey data:

SARDP Staff
Survey was open from December 13, 2024 to
January 13, 2025.

5/7

Staff members
who responded

3.8/5

Level of understanding
the Goals

5 most important Goals that the Association
should work towards:

Quality Education

Zero Hunger

Good Health and Well-being

Gender Equality

No Poverty/Reduced Inequalities

L(

\;\u

NO
POVERTY

ZERO
HUNGER

DECENT WORK AND
ECONOMIC GROWTH

o

LIFE
BELOW WATER

CLIMATE
ACTION

1 1

v”@v SUSTAINABLE
DEVELOPMENT

Membership
Survey was open from February 1, 2025 to February 28,
2025.

25/5260

Students who
responded

1.76/5

Level of understanding
the Goals

5 most important Goals that the Association
should work towards:
e Quality Education
e Good Health and Well-being
e Zero Hunger
Reduced Inequalities
« No Poverty/Clean Water and Sanitation

LALS

GENDER
EQUALITY

GOOD HEALTH
AND WELL-BEING

e

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

QUALITY
EDUCATION

|

REDUCED
INEQUALITIES

A
(=)

v

CLEAN WATER
AND SANITATION

SUSTAINABLE CITIES
AND COMMUNITIES

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

1 1 1

N8

LIFE
ON LAND

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

PARTNERSHIPS
FOR THE GOALS

1 16 1
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Sustainable Development
Goals Accord

The Sustainable Development Goals Ad-hoc Committee Recommendations:

1. The Sustainable Development Goals Committee becoming a permanent standing Student Council
Committee

If the SDG Committee were made a permanent committee, it would be a necessary step towards increasing
awareness of the Sustainable Development Goals among students. In addition, the Association would have
the ability to dedicate passionate students to providing recommendations for the Association to better align
with the SDG's.

2. Commit to upholding the SDGs starting with those goals as identified as a priority for the Committee
and Association:

e Goal 4: Quality Education

o Goal 2: Zero Hunger

¢ Goal 3: Good Health and Well-being
o Goal 5: Gender Equality

e Goal 1: No Poverty

e Goal 10: Reduced Inequalities

e Goal 6: Clean Water and Sanitation

3. Development of a Sustainable Development Goal plan for the Association

The Committee would develop an implementation plan for the Association and provide recommendations
to Red Deer Polytechnic. As the SDGs were designed for Nations, we may not always fit/align with one or
more of the goals; however, the Committee has been tasked with deciphering whether the goals make
sense at an organizational and institutional level, and advocating for change where necessary.

In April 2024, the Association Council voted to approve the SDG Committee as a standing committee of
Council, and gave direction that a Terms of Reference should be created to address recommendations #2

\\1/
A ‘e
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24/25 Financial Summary

. Pivotal LLP
#201, 33 McKenzie Crescent
Red Deer County, Alberta

C

HARTERED PROFESSIONAL ACCOUNTANTS T4S 2H4

REPORT OF THE INDEPENDENT AUDITORS' ON THE SUMMARY FINANCIAL STATEMENTS

To the Students' Association Council of: Students’ Association of Red Deer Polytechnic Opinion

The summary financial statements, which comprise the summary statement of financial position as at April 30, 2025 and the summary
statement of operations for the year then ended are derived from the audited financial statements of Students' Association of Red Deer
Polytechnic for the year ended April 30, 2025.

In our opinion, the accompanying summary financial statements are a fair summary of the audited financial statements, in accordance with
Canadian accounting standards for not-for-profit organizations.

Summary Financial Statements

The summary financial statements do not contain all the disclosures required by Canadian accounting standards for not-for-profit organizations.
Reading the summary financial statements and the auditors' report thereon, therefore, is not a substitute for reading the audited financial
statements and the auditors' report thereon.

The Audited Financial Statements and Our Report Theron
We expressed an unmodified audit opinion on the audited financial statements in our report dated November 3, 2025.

Management's Responsibility for the Summary Financial Statements

Management is responsible for the preparation of the summary financial statements in accordance with Canadian accounting standards for
not-for-profit organizations.

Auditors' Responsibility

Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of the audited financial
statements based on our procedures, which were conducted in accordance with Canadian Auditing Standard (CAS) 810, Engagements to
Report on Summary Financial Statements.

Red Deer County, Alberta /;/afd.é AL/

November 3, 2025 Chartered Professional Accountants

STUDENTS' ASSOCIATION OF RED DEER POLYTECHNIC
SUMMARY STATEMENT OF FINANCIAL POSITION
APRIL 30, 2025

ASSETS
2025 2024
CURRENT ASSETS. ... it eaaas $ 1,111,180 $ 1,587,962
OTHER ASSETS. ...t 3,184,857 2,217,633
CAPITAL ASSETS(NETOFACCUMULATEDAMORTIZATION) ....oovniiiiiiiice e 1,131,582 1,145,451

¢ 5,427,619 $ 4,951,046

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES. ..ottt $ 733,792 $ 736,276
NET ASSETS
Net investment in capital assets 1,131,582 1,145,451
Unrestricted net assets..... 1,384,686 1,309,150
Internally restricted reserves.... 2,177,559 1,760,169

¢ 5,427,619 $ 4,957,046

STUDENTS' ASSOCIATION OF RED DEER POLYTECHNIC
SUMMARY STATEMENT OF OPERATIONS
YEAR ENDED APRIL 30, 2024

2025 2024

REVENUE = NEL... .ottt $ 1,684,801 $ 1,396,159
EXPENSES 1,120,201 1,024,783
EXCESS OF REVENUES OVER EXPENSES BEFORE THE FOLLOWING 564,600 371,376
Amortization of capital @SSEIS.........cccui i s (85,543) (90,527)
Loss on disposal of Capital SSEtS. .........ccoiuiiiriiiiiii i - (1,594)

(85,543) (92,121)
EXCESS OF REVENUES OVER EXPENSES.............ccciiiiiiiiiiiiiiii e $ 479,057 $ 279,255

p: 403.347.2226 t: 1.877.347.2226

f: 403.343.6140 e: office@pivotalcpa.ca inOTO |C pCI o CO



Membership Engagement

In July 2024, we expanded our Member Engagement team with the hiring of a Student Wellness Coordinator.
This position focused on diversifying our mental health offerings and developing a Peer Support Program.

3004 39+ 28 19

Interactions with Students regularly Trained Peer Formal Peer Support
students at mental health attended Journaling Support volunteers sessions booked
events & initiatives Club

Our Member Engagement team continued to have a strong presence on campus and engagement from
students. Notable initiatives include Puppy Rooms, RDP Pride Week, Black History Month, Risque Bingo, free
food events, and Car Smash. We had low student engagement in The Parent Cafe and Book Swap. Our Member
Engagement team worked to foster partnerships with the EDII Committee, Indigenous Initiatives, International
Services, and community partners.




Services

574

Emergency Food Bank
Hampers prepared

1,298

Number of individuals
supported by the Emergency
Student Food Bank

$2,923.66

Collected from the
Soup & Pasta Program

22

Email Newsletters Sent

16

Activate Student
Groups

1,200+

Student Notebooks
handed out

81

Free food events

105+

Academic and non-
academic appeals
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Services Con’t

CAT Fund

The Cultural Activities Trust Fund (CAT Fund) helps fund cultural events held on campus. Both students
and faculty contribute to the fund and sit on the committee to review and approve subsidy applications.

This year, CAT Fund assisted the Agora Conference, Student Science Conference, Psychology
Symposium, and the RDP Research Showcase, and collectively provided them with $12,260 in funding.

SIP

SIP (Student Initiatives Program) helps fund events to showcase leadership, help our members grow
personally and professionally, and foster new initiatives while promoting change. We proudly supported
Alia Markham to attend the 12" Canadian Developmental Biology Conference. Alia received $300.00 to
attend.

i"E ??’;Wl ll//r
\hmniluuuu/u / /,//J././././...,
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Emergency Student Food Bank

Our student-run emergency food bank is one of our busiest services on campus and this year, we saw an
increase in demand. In 2024/2025, we fed 1298 students and their families with 574 hampers. When
compared to 2023/2024, we fed 773 students and their families with 535 food hampers.

We rely on the kindness of donors from the institution as well as the greater Red Deer area. We have food
bank donation cans in the Lift and Far Side Bar & Grill, and we accept donations on our website and over the
phone. We collected $24,770.84 in Emergency Student Food Bank Donations. In addition, we received
$50,000 Food Security Grant from the Government of Alberta.

The Soup Program began in 2019/2020 and later expanded to include pasta. Each purchase of soup and
pasta at the Far Side Grill is sold on a "pay-what-you-can" basis, and each dollar spent is put towards our
Emergency Student Food Bank. This year, the Soup & Pasta Program donated $2,923.66 to the cause.

Food donations were collected at the World Religions Conference, Trades Holiday Pancake Breakfast, United
We Weigh campaigns, and other initiatives.

We are grateful to those who donated and made a difference to our students.
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Businesses: Far Side Bar & Grill
and Lift

Lift Most Popular Items New Lift Items
« Bubble Tea « Sweet Shoppe Candy « Harvest Snap & Loops
. Coffee « Peppero « Flavored syrup coffee shots
« Exclusive Pretzel « Caramilk Ice Cream

« Poptastic Popcorn

Far Side Grill Specials
« Pulled Pork Poutine
« Donair & Fries
« Quesadilla
. BBQBeefBun
« Chicken Wings
. Steak Burger

3,958

Burgers sold in
the Far Side Grill

Bacon
Cheeseburger

Most popular item sold
in the Far Side Grill

15,568

Orders of fries sold
in the Far Side Grill

8,823

Coffees sold in
the Lift
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Marketing & Social Media

Social media and emailed newsletters continued to be the most effective methods to connect with our
Members. We utilize emailed newsletters to share our upcoming events, our various services, and to survey our
students.

We continued to utilize our TV at the bottom of the SA stairs, posters, and pop-up promo events to advertise our
programs, services, and campaigns.

213

TikTok followers

2877

Average number of
students emailed
per month

1637

Entries during 12 Days
of Giveaways

2548

Instagram followers

63%

Average email
open rate

$2,500+

Amount in giveaways

1973

Facebook followers

7%
Average link
click rate

443

Average monthly survey
respondents
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Scholarships & Awards

The Students' Association is dedicated to supporting and encouraging student endeavors and pursuits.
We are currently sponsoring more than 50 awards and scholarships totaling over $50,000 each year!

STUDENT OF THE YEAR
Samuel Johannson

INVOLVEMENT IN COLLEGE GOVERNANCE SCHOLARSHIP
Nicholas Baker Michael Beatty

GOOD GOVERNANCE AWARD
Emmanuel Mustapha

DR. GUILLERMO BARRON PHILOSOPHY SCHOLARSHIP
Jalynn Chilibeck

TERRY WOOD SCHOLARSHIP
Jacqg Patterson

COLLEGE MEMBER CONTRIBUTION TO STUDENT AFFAIRS

Alex Gutierrez Martinez Kyle Nicholson
STUDENT GROUP AWARD
Nursing Society Indigenous Student Group

ROY NORTH SCHOLARSHIP
Samuel Johannson

OUTSTANDING DEDICATION
Nicholas Baker Emmanuel Mustapha Jocelyn Wynnchuk
Mildred Blazo Helen Palmiano

MENTAL HEALTH INITIATIVE AWARD
Hannah Antonishyn Danielle LeBlanc Jocelyn Wynnchuk
Shaela Brandt Abigayle Walker

STUDENT VOLUNTEER AWARD
Hannah Antonishyn Victoria Longley Eli Wolters
Shaela Brandt Natasha Moore-King

PART TIME STAFF MEMBER
Janet Dela Cruz Bautista Runmar Sardua
David Joshua Evangelista



Councillors

Monique Auring
Skarlette Bittord
Samuel Johannson
Emmanuel Mustapha
Yiri Olueh-Matimi
Esther Owolagba

Academic Council

Michael Beatty
Brianne Campbell
Kyra Gamelin
Azriel Handa
Samuel Johannson

Council Chairperson

Anne Marie Watson

Our People

Eli Wolters
Nicholas Baker
Azriel Handa
Makayla Rossiter
Bridget Anderson
Tyler Pastovski

Jacq Patterson
Devyn Shannon
Eli Wolters
Marian Young

Executive Council

Jacq Patterson, President
October 2025 - April 2025

Devyn Shannon, President
May 2024 - October 2025

Jacq Patterson, VP External
May 2024 - October 2025

Brianne Campbell, VP Academic
May 2024 - February 2025

Board of Governors

Tia Rudd
Jacq Patterson

Election Officials

Martin Cruz, Elections Officer
Emmanuel Mustapha, Deputy
Returning Officer

Selma Hall, Volunteer

Mildred Blazo, Volunteer

Helen Grace Palmiano, Volunteer

Keisha Holder, Volunteer
Nakita Salmon-Hope, Volunteer
Jiyad Ansari, Volunteer
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Our People

Students’ Association Office

Liz Sweiger, Executive Director

Marie Evangelista, Operations Director

Jessica Walker, Member Engagement Manager

Marian Young, Governance & Student Support Coordinator
Star Clynes, Member Engagement Assistant

Candice Brown, Student Wellness Coordinator

Lovejeet Kaur Dhillon, Human Resources Coordinator
Conny Czarinah Galam, Accounting & Operations Support
Mia Kristel Perdio, Services & Administrative Support

Far Side Bar & Grill Lift

Patti Drover, Far Side Grill Supervisor Jill Brown, Lift Supervisor
Rodrigo Morataya, Far Side Bar Supervisor Janet Bautista

Mark Bachar Casey Zulita

Jermy lliscupidez

Kenneth Rebote

Marian Canas Street Team
CJ Moreno

Jeannie Nelson

Sofia Evangelista

Joy Donoso

Shaylyn Hughes-Farrell
Angel Samson

Mars Sardua

Chinwe Chiezie
David Joshua Evangelista

Volunteers

Dani LeBlanc Anita Igwe (Chinaza Claret Igwe)
Jalynn Chilibeck Jenna-Rae Relkov

Donna Torres Jasmine Karrah

Abigayle Walker Regan Rusaw

Abby Layon Naomi Afulukwe

Rachel Frank Helen Palmiano

Kyle Carriere Shaylen Broad

Akua Appiah Mastoore Mohammadi

Simran Kaur
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